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Nondiscrimination Policy Statement 
 

As a recipient of Federal and State financial Assistance, Fort Hudson Health System, Inc. 

and its affiliates, including 

Fort Hudson Nursing Center, Inc., 

Fort Hudson Residences, Inc. 

Fort Hudson Home Care, Inc. 

Fort Hudson Certified Home Health Agency, Inc. 

 

Services shall be available in a manner that does not unlawfully discriminate against 

individuals on the basis of age, race, ethnicity, place of or national origin, ancestry, 

citizenship status, color, creed, religion, gender, sex, sexual orientation (including gender 

identity and expression), sexual preference, marital or parental status, pregnancy, military 

status, veteran status, socioeconomic status, blindness, handicap, disability, type of illness 

or condition, source of payment or sponsorship, service need intensity or location of 

patient’s residence in the service area, or other protected basis/category/class prohibited 

by applicable federal, state, or local law. 

 

This statement is in accordance with the provisions of Title VI of the Civil Rights Act of 

1964, Section 504 of the Rehabilitation Act of 1973, the Age Discrimination Act of 1975, 

and Regulations of the U.S. Department of Health and Human Services issued pursuant to 

these statutes at Title 45 Code of Federal Regulations Parts 80, 84 and 91. 

 

New York State Public Health Law 2803-c-2 (May 28, 2024) 
Additional Non-Discrimination Requirements 

Fort Hudson Nursing Center does not discriminate and does not permit discrimination, 

including, but not limited to, bullying, abuse, harassment, or differential treatment on the 

basis of actual or perceived sexual orientation, gender identity or expression, or HIV 

status, or based on association with another individual on account of that individual's 

actual or perceived sexual orientation, gender identity or expression, or HIV status. You 

may file a complaint with the office of the New York State Long-Term Care Ombudsman 

program (518-372-5667) if you believe that you have experienced this kind of 

discrimination. 

 

Contact Information for Questions 

 

Contact:  Chief Executive Officer or Director of Human Resources (Section 504 

Coordinator) 

New York State Relay Number:  711 

Phone:  (518) 747-2811 

 


